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ZOM Presov v spolupraci s Karpatskou nadaciou, spolo¢nostou T-Systems a zahrani¢nymi partnermi
z Madarska a Nemecka realizuju projekt ,,ITrampoline FOR ALL (IT4ALL)“.

Projekt trva od oktébra 2016 do augusta 2018.

Cielom projektu je zvysit zamestnanost a integraciu mladych ludi so znevyhodnenim (fyzickym a
socialnym) do pracovného trhu v oblasti informacnych technolégii. V ramci projektu bude vytvoreny
pilotny model tréningovo-rozvojového centra so zameranim na IT, ktoré bude respektovat Specifika a
zhodnocovat potencial cielovej skupiny.

Myslienka projektového zameru vychadza z aktudlnej situacie na pracovnom trhu a z trendov a
perspektiv, ktoré vyvoj pracovného trhu charakterizuji v nasom geografickom kontexte. Sektor
informacnych technolégii je aktudlne a aj perspektivne najrychlejSie sa rozvijajucim sektorom v
stredoeurdpskom regidne. Ludia so znevyhodnenim, ktori maju predpoklady niektoré z pracovnych
pozicii plnohodnotne zastavat, si zaslizZia dostat Sancu.

Partnerstvo, ktoré bude ciel projektu naplfiat pozostava z 5 subjektov, ktorych zaujem o tému podpory
zamestnanosti a mladych [udi so znevyhodnenim sp4ja.

v' Karpatskd naddcia s regionalnou pésobnostou na vychodnom Slovensku

v' ZOM Predov - zdruZenie [udi s telesnym postihnutim

v/ CJD BBW - nemeckd organizécia s dlhoroénou expertizou a skisenostami s integraciou socidlne
vylicenej a znevyhodnenej mladeze

v 2T spolo&nosti (T-Systems Slovakia, IT SH Madarsko).

Partneri vypracuju 3 stupriovy tréningovo-rozvojovy model, ktory v ramci projektu otestuju a
vyhodnotia na pilotnej skupine ucastnikov. Skupina bude integrovat cca. 30 % ludi s telesnym
hendikepom a 20 % fudi so socidlnym znevyhodnenim.

Po dUvodnom intenzivnom a interaktivnom tréningu (Trampolina) zameranom na integraciu
znevyhodnenych a na zru¢nosti a kompetencie pre trh prace budu ucastnici a ich individualny potencial
zhodnoteni v hodnotiacom centre (VAPC) a nasledne v Centre pre rozvoj a vzdelavanie (EDC). Po
zhodnoteni progresu a individudinych predpokladov im bude ponuknutd pracovna pozicia v IT
spolocnosti, pripadne medzinarodna staz v partnerskej organizacii - IT SH Madarsko.

Vsetky stupne tréningovo-rozvojového modelu budu vypracované s ohfadom na Specifikd a potreby
cielovej skupiny. Pre tento ucel budu v ramci projektu nemeckym partnerom vyskoleni interni/externi
lektori (SK, HU), ktori sa budd podielat na vyvoji Centra pre rozvoj a vzdelavanie.

... ak hl'adate pracovné uplatnenie a zaujima Vas oblast IT technolégii ...
... nevahajte a prihlaste sa ...

e- mail: zompresov@zompresov.sk

tel. +421 904 596 079
Mgr. Matus Grega, ZOM Presov
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Project Title: ITrampoline FOR ALL (IT4ALL)
Duration: October 3, 2016 — August 2, 2018

Project Partners:

Carpathian Foundation, (CF), SK www.karpatskanadacia.sk

T-Systems Slovakia, SK www.t-systems.sk

Z0OM Presov, SK www.zompresov.sk

Christliches Jugenddorfwerk Deutschlands Gemeinnutziger EV (CID), G www.cjd.de

IT Services Hungary, (IT SH), H, www.it-services.hu

Project Goal is to foster employability and inclusion of people with fewer opportunities (physically
disabled and socially disadvantaged) and facilitate their transition to the labour market through an
inclusive and diversity sensitive Career Development Model that will be developed in a public-private
partnership and fueled by international exchange of experience.

Project Output: Career Development Model
1: VPAC - Vocational Potential Assessment Center
2. EDC - Elevator Development Center

VPAC: Vocational Potential Assessment Center (VPAC) is planned to be a pilot diversity-sensitive
assessment center - a set of assessment methods and activities to assess candidates and/or in such a
manner that being different does not turn into a disadvantage, and so that diversity and new
perspectives can be recognized and appreciated as a valuable potential to the organization. The newly
designed and adopted VPAC model will serve as a couching tool which will navigate the participating
candidates upon their individual performance results. They will be offered various career pathways
either within the involved IT company, its development programs or alternatively through other
project partners (CF) and associated partners (Labor Office).

EDC: The Elevator Development Center (EDC) is a further step of the career development model. It
builds on the VPAC performance results of the participants. Its role is to establish specific development
measures for the participants to meet the future career requirements. It will be used for mapping the
competencies and talents of the participants and defining their future development plans. The EDC is
planned to develop 3 in-company training programmes focused on an intensive (6 months) preparation
for 3 work positions within the IT sector which will respect specific needs of employees with disabilities.
The selected participants will be offered to take the developed programmes and enroll in the 6 months
in- company training.

Project Activities:

Transnational Project Meetings

Training Trampoline

Development of the Project Outputs and their Testing
Short term Training Activities

Internship

Adaptation of the Project Outputs

Multiplier event

For more detailed information see: http://karpatskanadacia.sk/en/2016/12/itrampoline-for-all-it4all/




